Town of Middlesex
Regular Meeting

July 10, 2025

Present: David Adam, Supervisor
Leon Button, Council Member
Paul Mitchell, Council Member
Stephanie Betts, Council Member

Austin Liddiard, Council Member

Also Present: Sarah Purdy Yates County Legislature

Josh Burnett, Highway Superintendent

Middlesex Town Board Meeting

Attendance

Date:
**%Please printyour name clearly***

L _Setbat Tardy

10.

Recording: Rebecca Moore, Town Clerk

Call to Order/Pledge

Supervisor Adam called the meeting to order at 7:00 PM at the Town Hall, 1216 State Route 245,
Middlesex NY. He led the Pledge of Allegiance.

Open Public Comments 7:01 PM

Hearing none



Close public comments 7:01 PM

Request to approve June 12, 2025 board meeting minutes was approved by Council Member Betts and
Council Member Button seconded approval, all in favor



Town Clerk Report Town Clerk report submitted to the Town Board.

[Town Clerk Department Monthly Report

Date: _ 07/10/2025

Reporting Period: From  06/13/2025 to 07/10/2025

Major Tasks Completed

1. Several F.OIL. requests completed and put together all Town Clerk requested items for
upcoming audit

Ttems to Note (unexpected costs, repairs, staffing updates, revenue updates )

We have received a total of $2,560.00 in engineering fees reimbursement and billed out $4,520.00 on
6/24. Outline of engineering fees reimbursement properties are listed below.
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Revenue for marriages and/or certified copies has been slow. Mo marriages. 7 dog liceses were
renewed from 6/13 - 07/10. | mailed out 4 July dog renewal notifications on 7/1. There was 1
building permit applied.



Town of Middlesex
D; 01 13 Cash Book Transactions
P . _
1 For the period 06/13/25  through 07/10/25
Total §128.00 Deposited:
Dare Name Descrip tion DEC DL ML Other
062425 ROAE, MEIL BO0TIMFE PEMEWAL 100088 10.00
14125 FOGS, NEIL DOOOTTIFS. FEMEWAL 1900807 10,00
D245 MECANN, THOMAS BOOOTSLAN  ENEWAL 180000 10,00
0672425 ROSS, MEIL D00OZIBAM  RENEWAL 1000404 10,00
062425 KINTZEL, ULF DOOOZSEALS  RENEWAL 1500401 18.00
062425 ROSS, MEIL DOOOSEFE  FENEWAL 1000806 10.00
0672525 $13HADSELL ROAD BUILDMNG PERMTS PERMTE 20250538 50,00
OT/01/25 PELTON, KATHEYN OOCETES  PENEWAL 1800806 10,00
Taotal: 512800 0.00 TR0 0.00 50,00
Deposit Amount: 5128.00
Cazle 5000
Checls: 1500
Credit Card Amount: S0.00
DISBURSEMENTS
PAID TO SUFPERVISOR FOR GENERAL FUND 84200
FAID 50% TO COUNTY TREASURER FOR DOG LICENSES 27.00
FAID TO NYS ANIMAL POPULATION CONTROL PROGRARM 10.00
PAID TO Y3 HEALTH DEPT FOR MARRIAGE LICENSES 22.50
TOTAL DISBURSEMENTS QoL 50
Upcoming Projects

+ Meeting with Meghan Kincaid from Yates County on 7/13 from 3-4 for a real property
director meeting.

* From my conference, I learned a few processes that we do not have in place, nothing
major, that [ will need to implement. I need more time to write those up and get those
costs together. T will keep you posted.

+ Twill be beginning scanning in the office once taxes are completed. I will be outlining in

order more banker boxes eventually so I can start storing boxes up stairs with destruction
dates gne them. I will ALSO be planning on (future based) scanning what’s upstairs as
well. T will be working on most current and my dav to dav filing first, then work my way
back into the future dates.

Submitted By:



Signature: _&Eﬂrﬂ ‘?Z;m _

Name: Rebecca Moore

Title: Town Clerk

Date: 7/9/2025

For Town Board Review — Monthly Meeting Date:  7/10/2025

Highway/Buildings/Grounds

Highway Superintendent report submitted to the Town Board.



Highway Department Monthly Report

Doate: TI225

Reporting Period: From  6/1225 o WIS

Odd: pras € aqupert
Major Tasks Completed - )
Hauled 1As for stock pile for stone and oil % ﬁe“r ft—f t, “‘_’J e ‘P‘J’“ mfl—w
Replaced cross culvert on mertz R, _h H__ | [ X ﬂd ;

Hemled CR1 for valley view and button cross
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T e o o s | 9,879 D
Cleaned wp various trees
W] vomps - Hlp haw
" Psoﬁ’ , 230D

Items to Note (unexpected costs, repairs, staffing updates)

Truck 5 had work done at the county used SO\ m !'Lgf—-ﬂﬂ

Truek 6 had work done at the county ﬂ 1A,

Upcoming Projects

Start wedging to get ready for stone and oil

Ditching

Finish Grading gravel roads

Dust oil gravel roads (End of next week

Paving Elwell end of August

Mova Chip Pave on Mertz b:g:?ng of September
=

Submitted By:Signature:
Mame: "1 # -
Tile: o/ Sepecichaat

Date: 7/

For Toewn Beard Review — Monthly Meeting Date: :{gl:j F2r
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20 € MAVKes  Traler Sales
TWBI14
14,000 1b Equipment Trailer with 8" I-Beam Frame

Sizes: 83/02 x 18'--22'
GVWR: 14000 Ib

fron Bull peoudly peesant our latest addition: the TWE model, an 8% |-Baam tit trallor that combines the finest fastures from
bath the EWB and TLE models. Get ready for & show-stopping performance!

Q@ Find a Dealer O Order Parts q 7 {Do
a Requaest a Quote * Download Brochure f ,9 :

$ Financing © why Buy Iron Buil

© Ask AQuestion W Leave a Review




EWBI14 R Adrdr an
14,000 1Ib Equipment Trailer with 8" I-Beam Frame

Sizes: 83 x 18--24'

GVWR: 14,000 -- 16,000 Ib

The lronbedl EWB is svailable in 14k or 16% GVWR and s designed for & bafanced and smoath towing experience. The
oversized frant toolbox provides you with an organized storage solution that eliminates clutter and reduces the risk of
misplaced or lost tools. Standard with an 8* | beam frame and tongue and avallable in 83" or 102" wide, this equipmeant hauler
can get the job done!

Q Find a Dealer B Order Parts #
8 Request s Quote  k Download Brochure fg 9 £ 2 o0
$ Financing © viny Buy Iron Bull

© Ask AQuestion i Leave a Review




vso+ USD $12,850

Machine Location: 7155 Big Tree
Road Paviion, New York 14525

Seller Information

GEORGE & SWEDE SALES &
SERVICE
Contact: Greg Newell

Phone: (585) 653-4009
Pavilion, New York 14525

(585) 653-4009
Video Chat

Description
81" x 18' Trailer, Tandem Spring, Tilt
Specifications

Year 2022 Manufacturer BELMONT

VIN 50PAT1829NL006248  Condition New

Stock Number 5775 Length 181t

Composition Steel Floor Type Wood Floor

Number of Rear AxlesTandem

Water District Superintendent — Alan Williams

Working on obtaining three quotes for a full material list to fix continued leak. Once received,
will submit

Code Enforcement Officer — Alan Pierce

Remaining busy



Historian — Amberle Kelly
Working primarily on the Free community event for the schoolhouse anniversary event

Yates County Legislature — Sarah Purdy

REPORT F SEX

1. The County's Human Services Department Heads and agencies continue to monitor the
impact on cur community of proposed or enacted federal changes to Medicaid and SNAP
{(Supplemental Nutritional Aid Program). The most immediate impact is the loss of most
SMAP-related programs and offerings throughout this summer,

2. Leng-time Community Services Director George Roets is retiring on July 18, Deputy
Diirector Lisa Principio will be the next Director.,

3. The Yates County Fair started on Sunday the 6" and continues through this Satrday.
Remaining activities include the 4H and Open Dairy Show at 10 am on Friday, Kids Day
4H Activities from1-4 pm on Friday, the Open Livestock Show at 10 am on Saturday and
the 4H Dog Show at noon on Samrday.

4. Al next Monday's meeting, the Legislature will hold two Local Law public hearings.
Proposed Local Law #2 would extend the Yates County Pilot Youth Deer Hunting Program
through 2028, Proposed Local Law #3 would renew the County s 4% Oeeupancy Tax for
three years. If no major objections are expressed at these hearings, both Local Laws will
be adopted.

5. Also al next Monday's meeting, the Legislature is expecied to reappoint Real Property
Services Director Meghan Kincaid to a six-vear term.

6. The Broadband project continues to progreess. Middlesex remains on track to have customer
service orders start installation this year,

7. Bales tax revenues thus far this year are 5.65% higher than at this point in 2024,

8. Finally, at the June 9 Legislature meeting, the Legislature authorized a contract with SMET
Architects and Engineers, for architectural and engineering services in an amount not to
exceed 52.9 million, for a potential project for an updated public safety facility, The Ad
Hoe Public Safety Facility Committee is now developing a Request for Proposals for
construction management firms and is issuing the RIP, with responses due by August 21,

Tax Assessor- Patrick Grimaldi
All is looking well
David Adam, Supervisor

FEMA update: things are looking to be on track and our claim is following the correct path for approval.
It is a long process, but we are moving along the process.

June Budget recap: looked at the money in the town accounts to ensure we are on track to meeting the
budget and things are looking good. Looking to start the 2026 with a 4% increase to see where the final

numbers end up.
Plan August budget workshop with Board members: August 28" @ 7PM

Policy discussion: The following document is what Council member Betts used as a point of reference:



Sexual Harassment Policy for

All Employers in New York State

Introduction

I = <o mitted to maintaining a workplace free from sexual harassment. Sexual
haraszment is a form of workplace discrimination. All employees are required to work in a manner
that prevents sexual harassment in the workplace. This Policy is one component of the Town of
Middlesex commitment to a discrimination-free work environment. Sexual harassment is against the
law"® and all employees have a legal right to a workplace free from sexual harassment and employeas
are urged to report sexual harassment by filing a complaint internally with the Town of Middlesex.
Employees can also file a complaint with a government agency or in court under federal, state or local
antidiscrimination laws.

Policy:

1. R o) =pplies to all employees, applicants for employment, intems,
whether paid or unpaid, contractors and persens conducting business, regardless of
immigration status, with the Town of Middlesex. In the remainder of this document, the term

"employees” refers to this collective group.

2. Sexual harassment will not be tolerated. Any employee or individual covered by this policy who
engages in sexual harassment or retaliation will be subject to remedial andfor disciplinary
action (e.g., counseling, suspension, termination).

3. Retaliation Prohibition: No person covered by this Policy shall be subject to adverse action
because the employee reports an incident of sexual harassment, provides information, or
otherwise assists in any investigation of a sexual harassment complaint. The Town of

Middlesex will not tolerate such retaliation against anyone wha, in good faith, reports or

rovides information about suspected sexual harassment. Any employee nfh

h who retaliates against anyone invelved in a sexual harassment investigation will be

subjected to disciplinary action, up to and including termination. All employees, paid or unpaid

interns, or non-employees® working in the workplace who believe they have been subject to
such retaliation should inform a supervisor, manager, or

. All employees, paid or unpaid interns or non-employees who belisve they
have been a target of such retaliation may also seek relief in other available forums, as
axplained below in the section on Legal Protections,

Wik this palicy specifically addresses sesasal harassmeant, herassmeni because of ard discrimination against parsons of all prosacsed classes i
prohibiad, In New York Siale, such classes indudsage, race, creed, color, national origin, seousl orentaion miitary stabus, sex, disabiliy, markal
status, domestic vioknoo wictim status, gendar idenlily and criminal histary.

! A non-smployee is sermecne whe is o |s employed by} & contracior, subscontractor, vender, consultact, or anyona providing sanicas in the workplace,
Profached non-empicyess inchade persans commanly refesmed 1o as independant confractans, "gig” workers and lemporary workers. Also included Gre
persons providing equipment repalr, cleaning Sesvices of ary ofhar services provided parsuant 10 A conract wilh (he amployer.

Adoption of s pokicy doos nof consifute 8 conciaks dafenas i charges of unbwil seoa bamssment, Sach claim of ssesl haresamant will be
aaferminad in accordence with existing kagal shandards, with due conaidaralion of the perfisular facts and oicumstances of M claim, inckding buf pol
dirtilad fo the enislance of an effecive anb-harsssment policy snd procecks.



4. Sexual harassment is offensiva, is a violation of our policies, is unlawful, and may subject i
to liability for harm to targets of sexual harassment. Harassers may also be
individually subject to liability. Employees of every level who engage in sexual harassment,
including managers and supenvisors who engage in sexual harassment or who allow such
behavior to continue, will be panalized for such misconduct,

5. N i/ conduct a prompt and thorough investigation that ensures due
process for all parties, whenever management receives a complaint about sexual harassment,
or otherwise knows of possible sexual harassment occuming. The Town of Middlesd will keep
the investigation confidential to the extent possible. Effective corrective action will be taken
whenever sexual harassment is found to have occurred. All employeas, including managers
and supervisors, are required to cooperate with any internal investigation of sexual
harassment.

6. All employees are encouraged to report any harassment or behaviors that violate this policy,
k will provide all employees a complaint form for employees to report

harassment and file complaints.

7. Managers and supervisors are required to report any complaint that they receive, ora
harassment that they observe or become aware of, to “

8. This policy applies to all employees, paid or unpaid interns, and non-employees and all must
follow and uphold this policy. This policy must be provided to all employees and should be

posted prominently in all work locations to the extent practicable (for example, in a main office,
not an offsite work location) and be provided to employees upon hiring.

What Is “Sexual Harassment"?

Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and (where
applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual crientation,
seli-identified or perceived sex, gender expression, gender Identity and the status of being
transgender, '

Sexual harassment includes unwelcome conduct which is either of a saxual nature, or which is
directed at an individual because of that individual's sex when:

« Such conduct has the purpose or effect of unreasonably interfering with an individual's work
performance or creating an intimidating, hostile or offensive work environment, even if the
reporting individual is not the intended target of the sexual harassment;

« Such conduct is made either explicitly or implicitly a term or condition of employment; or

» Submizsion to or rejection of such conduct is used as the basis for employment decisions
affecting an individual's employment.

A sexually harassing hostile work environment includes, but is not limited to, words, signs, jokes,
pranks, intimidation or physical viclence which are of a sexual nature, or which are directed at an

Page 2 of B



individual because of that individual's sex. Sexual harassment also consists of any unwanted verbal
or physical advances, sexually explicit derogatory statements or sexually discriminatory remarks
made by someone which are offensive or objectionable to the recipient, which cause the recipient
discomfort ar humiliation, which Interfere with the recipient’s job performance,

Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual
favors, This can include hiring, promotion, eontinued employmment or any other terms, conditions or
privileges of employment. This is also called “guid pro guo™ harassment.

Any employee who feels harassed should report so that any violation of this policy can be corrected
promptly. Any harassing conduct, even a single incident, can be addressed under this policy.

Examples of sexual harassment

The following describes some of the types of acts that may be unlawful sexual harassment and that
are strictly prohibited:

= Physical acts of a sexual nature, such as:
o Touching, pinching, patting, kissing, hugging, grabbing, brushing against another
employes's body or poking another employee's body;
o Rape, sexual battery, molestation or attempts to commit these assaults.,

* Unwanted sexual advances or propositions, such as:
o Requests for sexual favors accompanied by implied or overt threats conceming the
target's job performance evaluation, a promotion or other job benefits or detriments;
o Subtle or obvious pressure for unwelcome sexual activities.

» Sexually oriented gestures, noises, remarks or jokes, or comments about a person's sexuality
or sexual experience, which create a hostile work environment.

* Sex stereotyping occurs when conduct or personality traits are considered inappropriate simply
because they may not conform to other people's ideas or perceptions about how individuals of
a particular sex should act or look.

* Sexual or discriminatory displays or publications anywhere in the workplace, such as:

o Displaying pictures, posters, calendars, graffiti, objects, promational material, reading
materials or other materials that are sexually demeaning or pornographic. This includes
such sexual displays on workplace computers or cell phones and sharing such displays
while in the workplace.

+ Hostile actions taken against an individual because of that individual's sex, sexual orfentation,
gender identity and the status of being transgender, such as:
o Interfering with, destroying or damaging a person’s workstation, tools or equipment, or
otherwise interfering with the individual's ability to parform the job;
o Sabotaging an individual's work;
o Bullying, yelling, name-calling.

Page 3 of &



Who can be a target of sexual harassment?

Sexual harassment can occur between any individuals, regardless of their sex or gender. New York
Law protects employees, paid or unpaid intems, and non-employees, including independent
contractors, and those employed by companies contracting to provide services in the workplace.
Harassers can be a superior, a subordinate, a coworker or anyone in the workplace including an
indepandent contractor, contract worker, vendor, client, customer or visitor.

‘Where can | harassment o

Uniawful sexual harassment is not limited to the physical workplace itself. it can occur while
employees are traveling for business or at employer sponsored events or parties. Calls, texts, emails,
and social media usage by employees can constitute unlawful workplace harassment, even if they
ocour away from the workplace premises, on personal devices or during non-wark hours.

Retaliation

Unlawful retaliation can be any action that could discourage a worker from coming forward to make or
support a sexual harassment claim. Adverse action need not be job-related or occur in the workplace
to constitute unlawful retaliation {e.g., threats of physical viclence outside of work hours).

Such retaliation is unlawful under federal, state, and (where applicable) local law. The New York
State Human Rights Law protects any individual wheo has engaged in “protected activity.” Protected
activity occurs when a person has:

» made a complaint of sexual harassment, aither internally or with any anti-discrimination
agency,

+ testified or assisted in a proceeding involving sexual harassment under the Human Rights Law
or other anti-discrimination law;

« opposed sexual harassment by making a verbal or informal complaint to managament, or by
simply informing a supervisor or manager of harassment;

« reported that ancther employes has been sexually harassed; or

= encouraged a fellow employee to report harassment.,
Ewen if the alleged harassment does not turn out to rise to the level of a viclation of law, the individual
iz protected from retaliation if the person had a good faith belief that the practices were unlawful.

However, the retaliation provision is not intended to protect persons making intentionally false
charges of harassment.

Page 4 of 8



Reporting Sexual Harassment

Preventing sexual harassment is everyone's responsibility. [N car ot
prevent or remedy sexual harassment unless it knows about it. Any employee, paid er unpaid intemn
or non-employee who has been subjected to behavior that may constitute sexual harassment is

encouraged to report such behavior to a supervisor, manager or
*. Anyone who witnesses or becomes aware of potential instances of sexual
harassment should report such behavior to a supervisor, manager or | N

Reports of sexual harassment may be made verbally or in writing. A form for submission of a written
complaint is attached to this Pelicy, and all employees are encouraged to use this comnplaint form.
Employees who are reporting sexual harassment on behalf of other employees should use the
complaint form and note that it is on another employee's behalf.

Employees, paid or unpaid intems or non-employees who believe they have been a target of sexual
harassment may also seek assistance in other available forums, as explained below in the section on
Legal Protactions.

Supervisory Responsibilities

All supervisors and managers who receive a complaint or information about suspected sexual
harassment, observe what may be sexually harassing behavior or for any reagon suspect that sexual

harassment is oc:cunini. are required to report such suspected sexual harassment to

In addition to being subject to discipline if they engaged in sexually harassing conduct themselves,
supervisors and managers will be subject to discipline for failing to report suspected sexual
harassment or otherwise knowingly allowing sexual harassment to continue.

Supervisors and managers will also be subject to discipline for engaging in any retaliation.

Complaint and Investigation of Sexual Harassment

All complaints or information about sexual harazzment will be investigated, whether that information
was reported in verbal or written form. Investigations will be conducted in a timely manner, and will be
confidential to the extent possible.

An investigation of any complaint, information or knowledge of suspected sexual harassment will be
prompt and thorough, commenced immediately and completed as soon as possible. The investigation
will be kept confidential to the extent possible. All persons invalved, including complainants,
witnesses and alleged harassers will be accorded due process, as outlined below, to protect their
rightz to a fair and impartial investigation.

Page 5 of &



Any employes may ba required to cooperate as needed in an invesfigation of suspectad sexual
harassment. &wiu not tolerate retaliation against employees who file

complaints, support another's complaint or participate in an investigation regarding a viclation of this
policy.

While the process may vary from case to case, investigations should be done in accordance with the
following steps:

« Upon receipt of compiaint, | i conduct an immediate
review of the allegations, and take any interim actions (e.g., instructing the respondent to
refrain from communications with the complainant), as appropriate. If complaint is verbal,
encourage the individual to complete the “Complaint Form” in writing. If he or she refuses,
prepare a Complaint Form based on the verbal reparting.

+ [|f documents, emails or phone records are relevant to the investigation, take steps to obtain
and preserve them.

» Request and review all relevant documents, including all electronic communications.
» |nterview all parties involved, including any relevant witnesses,

« Create a written documentation of the investigation {such as a letter, memo or email), which
contains the fellowing:

o A list of all documents reviewed, along with a detailed summary of relevant documents;

& A list of names of those Interviewed, along with a detailed summary of their staterments;

o Atimaline of events;

& A summary of prior relevant incidents, reported or unreported; and

o The basis for the declsion and final resolution of the complaint, together with any
corrective action(s).

« Keep the written documentation and associated documents in a secure and confidential
location.

« Promplly notify the individual who reported and the individual{s) about whom the complaint
was made of the final determination and implement any corrective actions identified in the
written document.

« Inform the individual who reported of the right to file a complaint or chargs externally as
outlined in the next section.
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Leqgal Protections And External ieg

Sexual harassment is not only prohibited by [N M 5.t is also prohibited by state,
federal, and, where applicable, local law. .

Aside from the intemnal process at (NS = p'oy=es may also choose to pursue
legal remedies with the following govemmental entities. While a private attorney is not required to file
a complaint with a governmental agency, you may seek the legal advice of an attornay.

In addition to those outlined below, employees in certain industries may have additional legal
protections,

State Hum hts Law (HRL

The Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq., applies to all
emplayers in New York State with regard to sexual harassment, and protects employees, paid or
unpaid interns and non-employees, regardless of immigration status. A complaint alleging violation of
the Human Rights Law may be filed either with the Division of Human Rights (DHR) or in New York
State Supreme Court.

Complaints with DHR may be filed any time within one year of the harassment. If an individual did
not file at DHR, they can sue directly in state court under the HRL, within three years of the alleged
sexual harassment. An individual may not file with DHR if they have already filed a HRL complaint in
state court.

Complaining internally to RSN - oes not extend your time to file with DHR or in
court. The ane year or three years is counted from date of the most recent incident of harassment,

You do not need an attorney to file a complaint with DHR, and there is no cost to file with DHR.

DHR will investigate your complaint and determine whether there is probable cause to belisve that
sexual harassment has occurred. Probable cause cases are forwarded to a public hearing before an
administrative law judge. If sexual harasement is found after a hearing, DHR has the power to award
relief, which varies but may include requiring your employer to take action to stop the harassment, or
redress the damage caused, including paying of monetary damages, attorney’s fees and civil fines.

DHR's main office contact information is: NYS Division of Human Rights, One Fordham Plaza, Fourth
Floor, Bronx, New York 10458, You may call (718) 741-8400 or visit: ww, dhr.ny.gow.

Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information about filing a
complaint. The website has a complaint form that can be downloaded, filled out, notarized and mailed
to DHR. The website also contains contact information for DHR's regional offices across New York
State.
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Civil Rights Act of 1964

The United States Equal Employment Opportunity Commission (EEOC) enforces federal anti-
discrimination laws, including Titike VIl of the 1964 federal Civil Rights Act (codified as 42 US.C. §
2000e et seq.). An individual can file a complaint with the EEOC anytime within 300 days from the
harazsment. There = no cost to file a complaint with the EEQC. The EEOC will investigate the
complaint, and determine whether there is reasonable cause to believe that discrimination has
pecurred, at which point the EEOC will issue a Right to Sue letter parmitting the individual to file a
complaint in federal court.

The EEQC does not hold hearings or award relief, but may take other action including pursuing cases
in federal court on behalf of complaining parties. Federal courts may award remedies if discrimination
is found to have occurred. In general, private employers must have at least 15 employees to come
within the jurisdiction of the EEOQC.

An employee alleging discrimination at work can file a “Charge of Discrimination.” The EEQC has
district, area, and field offices where complaints can be filed. Contact the EEQOC by calling 1-800-668-
4000 (TTY: 1-800-668-6820), visiting their website at Www.eeoc.qov or via email at info@esoc qov.

If an individual filed an administrative complaint with DHR, DHR. will file the complaint with the EECC
to preserve the right to proceed in federal court.

Local Protections

Many localities enforce laws protecting individuals from sexual harassment and discrimination. An
individual should contact the county, city or town in which they live to find out if such a law exists. For
example, employaes who work in New York City may file complaints of sexual harassment with the
New York City Commission on Human Rights. Contact their main office at Law Enforcement Bureau
of the NYC Commission on Human Rights, 40 Rector Street, 10th Floor, New York, New York; call
311 or (212) 308-7450; or visit www nyc.gowhtmlfcchrfhtmihome/home. shiml.

Con al Police rirmant

If the harassment involves unwanted physical touching, coerced physical confinement or coerced sex
acts, the conduct may constitute a crime, Contact the local palice department

Page 8 of 8
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Town of Middlesex

YATES COUNTY, NEW YORK

Sexual Harassment Prevention Policy

1. Purpose and Commitment

The Town of Middlesex is committed to maintaining a workplace free from sexual harassment
and discrimination. Sexual harassment is a form of workplace discrimination that subjects an
employee to inferior conditions of employment due to their pender, gender identity, gender
expression (perceived or actual), and/or sexual orientation. All emplovees, managers, and
supervisors are required to work in a manner designed o prevent sexual harassment and

diserimination in the workplace. (The Official Website of New York Siate)
2. Applicability

This policy applies w all Town of Middlesex employees, applicants for emplayment, interns
{paid or unpaid), contractors, and persons conducting business with the Town. It covers condnet
in the workplace and at work-related events, whether on or off Town premises.(The Official
Websi vew York State

3. Prohibited Conduct

Sexual harassment is unlawful and includes, bt not limited to, unwelcome conduct which iz
either of a sexual nature, or which is directed at an individual because of that individual’s sex
when:

+  Such conduct has the purpose or effect of unreasonably interfering with an individual‘s
work performance or creating an intimidating, hostile, or offensive wotk environment.

+  Such conduct is made either explicitly or implicitly a term or condition of employment.

= Submission to or rejection of such conduct is used as the basis for employment decisions
affecting an individual's employment.

Examples of sexual harassment include, but are not limited to:

Unwanted sexual advanees or propositions,

Inappropriate touching, patting, or pinching.

Sexually suggestive or obscenc commenis, jokes, or emails,

Displaying sexually explicit or suggestive materials.

Making derogatory or demeaning comments about someone’s gender or sexual
orientation.

- " & & &



Town of Middlesex
YATES COUNTY, NEW YORK

4. Reporting Procedures

Any individual who believes they have been subjected to sexual harassment should report the
incident promptly to the Town Supervisor or the deﬂWﬂv&. Reports can be made
verbally or in writing. A complaint form is available and can be used to submit a
written complaint.

If the: complaint involves the Town Supervisor, the report should be made directly to the Town
Board.

5. Investigation and Response

All complaints will be taken seriously and investigated promptly and thoroughly. The
investigation will be conducted in a manner that ensures confidentiality to the extent possible. If
a complaint of sexual harassment is found o be valid, immediate and appeopriate corrective
action will be taken.

6. Retaliation Prohibition

Retaliation against individuals who report sexual harassment or participate in investigations is
sirictly prohibited. Any employes who retaliates against ancther for reporting sexual harassment

will be subject to disciplinary action, up to and including termination. (The Oficial Website of
Mew York State)

7. Training Requirements

All employees of the Town of Middlesex are required to complete annual sexual harassment
prevention training, New employees must complete this training within 30 days of their start
date. Training will be interactive and include:{ The Official Website of New Yok State)

«  Anexplanation of sexual harassment consistent with guidance issued by the Department
of Labor in consultation with the Division of Human Rights {The Official Website of
New York Statc)

« Exemples of conduet that would constitute unlawful sexual harassment.(The Official
Website of Mew York State)

« Information concerning the federal and state statutory provisions conceming sexual
harassment and remedies available to victims.(The Official Website of New York State)

« Information concerning employees' rights of redress and all available forums for
adjudicating complaints.
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8. Legal Protections and External Remedies

Sexual harassment is not only prohibited by the Town of Middlesex but is also prohibited by
state, federal, and local law. Aside from the internal process at the Town, employees may also
choose to pursue legal remedies with the following governmental entities:

= New York State Division of Human Rights (DHR): https://diw.ay.cov/complaini The
Official Wehsite of New York State)
+  United States Equal Employment Opportunity Commission (EEOC):

hitps://www,geoc. gov/filing-charge-discrimination(The Official Website of New York
State) .
9. Policy Dissemination

This policy will be distributed to all emplovess upon hiring and annually thereafter, It will also

be ﬁed imminl:m!:.r in all Town of Middlesex facilities and made available on the S

The following is a DRAFT of the Town of Middlesex Procurement Policy:



Town of Middlesex

YATES COUNTY, NEW YORK

Procurement Policy

1. Purpose

This Procurement Policy establishes guidelines for acquiring goods and services not subject to
competitive bidding under GML §103. It aims to ensure the prudent and economical use of
public funds, facilitate the acquisition of high-quality goods and services at the lowest possible
cost, and guard against favoritism, improvidence, extravagance, fraud, znd corruption.

2. Legal Authority

This policy is adopted purswant to GML §104-b, which mandates that municipalities adopt
internal policies and procedures for all procurements not required to be made under coftpetitive
bidding laws.

3. Applicability

This policy applies to all purchases of goods and services by the Town of Middlesex that are not
required by law to be competitively hid.

4. Procurement Procedures

A, Determination of Procurement Method

Prior to any procurement, & determination shall be made as to whether the procurement is subject
to competitive bidding under GML §103, If not, the procurement shall follow the procedures
outlined in this policy.

B. Methods of Procurement

The following methods shall be used for procurements not subject to competitive bidding:
*  Verbal Quotations: Soliciting verbal quotes from vendars,
«  Written Quatations: Obtaining written quotes via mail, fax, or email.

+  Request for Proposals (RFP): Issuing formal BFPs for services where factors other than
price are considered,
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C. Procurement Thresholds

The following chart outlines the required procurement methods and approvals based on the
estimated cost:

Estimated Cost Procurement Method Approval Required
| $0—$3.000 Dhiscretionary purchass Town Supervisor
Minimum of two verbal or :
£3,001 — 510,000 written quotes Town Supervisor
10,001 — $20,000 Ei’;’;“;“m of three written. | o) Supervisor
520,001 - $35,000 | Formal REP or sealed bids Town Board Approval
Owver 535,000 Formal RFP or sealed bids | Town Board Approval

*Naote: For public works contracts, the competitive bidding threshold is $35,000; for purchase
contracts, it is $20,000, as per GML §103.*

D. Exceptions

Procurements may be exempt from the above procedures under the following circumstances:
Emergency Situations: Where delay would endanger public health, safety, or property.
Sale Source: Only one vendor is capable of providing the required goods or services.

Preferred Sounrce: Purchases from prefemed sources as defined by law.
‘State or County Contracts: Purchases made through existing state or county contracts,

All exceptions must be documented, stating the rationale for the exetnption,

5. Professional Services
Professional services, such as legal, engineering, or auditing services, are exempl from

competitive bidding requirements. However, the Town shall, when practicable, solicit proposals
or quotations to ensure the prudent and economical use of public funds.

6. Documentation

All procurement actions must be documented, including:

2
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+  The method of procurement used.
*  The vendors contacted and the quotes or proposals received.
= The rationale for selecting a particular vendor, especially if not the lowest quote,

7. Annual Review

This policy shall be reviewed annually by the Town Board, and any neces s sl
made by resolution. . ¥ sary updates he

8. Effective Date

This policy shall take effect immediately upon adoption by the Town Board.

South Lake Road Assessment update: Lu Engineering is coming later this month to come up with a report
of suggestion and forward to the board for review.

The following is the monthly report of Supervisor:



MONTHLY REFORT OF SUPERVISOR

TC THE TOWN BOARD OF THE TOWN OF MIDDLESEX:

Pursuant to Section 125 of the Town Law, | hereby render the following detailed statement
of all moneys received and disbursed by me during the month of Juna, 2025:

d_.,.,-ﬂ‘-_-p.--'-"'_'
DATEL: July 9, 2026 Gueee  C
SUPERVISOR.
Balance Ealanca
05312025 Inoreases Decraased 06,/30,/2025

A GENERAL FUND - TOWNWIDE

CASH - CHECHING 41728347 240,963 65 B2T 137.77 10838
CASH - MONEY MARKET 1,667.722.76 163, 155,21 a3 591 .64 1,657,326.33
PETTY CASH 0.00 250.00 0.00 250.00

TOTAL 1.976,006.23 434 406 67 720,734 1,668,685.69

DA HIGHWAY FUND

CASH - CHECKING 704721 93.539.25 2,075.00 ATLE 48
CASH - SAVING 1,531,622.03 B3A23.00 96,524.02 1.518.811.0
HWY EQUIFMENT RESERVE B0,000.00 0.00 0.00 80,000.00

TOTAL 1,668,680,24 180,282,258 o8 806,02 1,770,322.47

HA ROAD REPAIR CAPITAL PROJECT
CASH - CHECKING 1,508.80 0.00 0.00 1,608.39

TOTAL 1,508.89 0.00 0.00 1,508 65

L MUNIGIFAL LIBRARY

CASH - CHECKING 24, T06 50 0.00 000 24,706 .60
TOTAL 24, 706,50 030 . 0.00 24, 708.50

PN CEMETERY
CASH - CHECKING 2,328 48 e 000 0.00 23548
TOTAL 2,326 48 Q.00 0.00 232648

SF FIRE PROTECTION DISTRICT

0.00 D.0D 0.00 0.00
TOTAL RiLi] 0.00 0.00 0.0

SL LIGHTING DISTRICT
CASH - CHECKING 2,745,654 0.00 10747 283817
SAVINGS 5,100.00 0.00 000 5, 100000
TOTAL T.846.64 0.0o 107.47 TTMAT

SW WATER DISTRICT

CASH - CHECKING 44.771.97 16,594 92 41,388.32 20,377 57
MONEY MARKET 430,633.05 4069618 16,084.92 A454,334,32

Page 1 of 2



Balanca Balsanos

0m/31/2028 lncroasas Decraagsas 06,/30/2025
TOTAL 475,405.02 &7.601.11 5B,304.24 474,711.88

TA TRUST & AGENCY

CASH - CHECKING 6,5671.34 4B,868.60 47 89510 G241.04
HiRA AGCOUNT 11,37235 0.00 0.00 11,37235
TOTAL 16,843,508 48, 668,80 47 98910 17,613.28
TOTAL ALL FUHDS 418231450 721,131.03 526, 579,24 3,967 616.38



TOWN OF MIDDLESEX

GENERAL FUND - TOWNWIDE

DETAIL OF EXPENDITURES
JUHE 1028
Mo fimd Exparsdad Dnencasbasad 5
Zadget 2025 Encusbarad balasse  Hesmaining

GENERAL GOVERNMENT SUFPFORT

TOWH BOARD

FEREOMHEL SERVICES

Alolo.1 TOWH BOARD « FERSONNEL SERVICES
TOTAL PERSONMEL SERVICES
TOTAL TOWHN BOARD

JUSTICE

FERSONNEL SERVICES

A1114.1 TUSTICE - FERSONNEL SERVICES
A1110.11 JUSTICE - CLERK PERSONNEL SERWICES
A1110.15 FUSTICE - BERSOMMEL - DOVID-1%
TOTAL FERSONNEL SERVICES
CONTRACTUAL EXFEMSE
ALL10.4 JUSTICE - CONTRACTUAL
TOTAL CONTRACTUAL EXFENSE
TOTAL JUSTICE
EUFERVISOR

FERSOMMEL SERVICES
A1z30.1 SUPERVISOR - PERSOMNEL SERVICES
TOTAL PERSOMNEL SERVICES
EQUIPMENT /CAPITAL OUTLAY
Al220.3 SUPERVISOR - EQUIFMENT
TOTAL EHAPMENTICAPITAL GUTLAY
CONTRACTUAL EXFENSE

R1220.4 SUFERVISOR - CONTRACTLUAL
TOTAL CONTRACTUAL EXPENSE
TOTAL SUPERNVISOR

EBOOFHEEFER

FERSOMMEL 3SERVICES

Al325.1 BOOKKEEPER
TOTAL PERSDMNEL SERVICES
TOTAL BOCKEEEFER

TAX COLLECTOR
FERSOMHEL SERVICES
TAX COLLECTOR - PERSOMNEL SERVICES
TOTAL PERSONNEL SERVICES

EQUIPMENT /CAPITAL OUTLAY
Al3ag. 2 TAX COLLECTOR - EQUIFMENT

TOTAL EQUAPMENT/CAPITAL OUTLAY
CONTRACTIUAL EXFEHWSE

R1330.1

1L 0. 06D 542060 000 357940 0.7
11,00, 00 SA050 (.00 357940 0.7
11,000.00 542060 000 5,579.40 507
L3 71000 5,343.39 0.00 0, Be6.61 0.1
4, 140.00 2,220.40 000 191960 46.4
0.00 L] L] (.00 o
17, 250,00 9,063.7% (.00 &.786.21 492
16, 000.00 354283 000 1235717 i
16, 00000 344233 0.00 12,5717 ¥
33850000 12,T06.62 0.00 21,14338 r83
11,000.00 5,481.48 000 5.518.51 50.2
11,000.00 548149 [EEC] 5.518.51 50.2
0.00 LEL] e 0.00 a0
.00 i Lo 0.0 an
S0 T32.59 .00 =232 50 [eE1]
00,00 13159 000 =232.50 o
11,500,080 6,214.08 on 520592 46540
12, 240.00 600224 [-ll)ﬂ 513776 1.0
1Z,240.00 G002,24 0,00 5,237 76 L0
12240000 002,24 0.00 6,237.76 E1 ]
T.293.00 365781 a0 563309 458
7,293.00 IA5T.RI e 363509 L]
1,000, 0 (.00 004 1 MM 00 10
[RULERTT] L] 00D 10000 100,0
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TOWN OF MIDDLESEX

GENERAL FUND - TOWNWIDE
DETAIL OF EXFENDITURES
JUNE 2025
Hodified Expiandad TUnancasbarad L
Enadgut. 20E8 macusvered — falatics Rasaloing
A1330.4 TAX COLLECTOR - CONTRACTUAL 4004000 428.00 aon 357200 893
TOTAL CONTRACTUAL EXPENSE 4,000.00 42800 000 3.572.00 493
TOTAL TAX COLLECTOR 12,209.00 4,083.81 . 20718 6ER
BDGRET
FERSONNEL SERVICES
AL340.1 RBUDHGET - PERSOMNEL SERVICES B DO 431170 .00 4488.30 B B
ALI40.11 BUDWFET CLERK 2, 500000 2 AHD O .00 104100 4.0
TOTAL PERSONNEL SERVICES 11,300,040 &T11.70 .00 458830 406
CONTRACTURL EXFENSE
w1340, 4 BATDHIET - CONTRACTUAL 0.0 000 0,00 (L] 0.0
TOTAL CONTRACTUAL EXPENSE 0.00 000 A0 0L .o
TOTAL BUIHIET 11, 30000 &T11.70 g 4,5R8.340 0.6
AESES30R
FERSOHNEL SERVICES .
R1355.1 ASSESSOR - PERSOMMEL SERVICES (EXCUIRI T 11845 0.0 4,881.55 492
TOTAL PERSONNEL SERVICES B EXCCIRH T11845 .00 6,881,535 452
EQUIPHENT,CAFTTAL OUTLAY
R1355.2 ASSESSOR, - EQUIFMENT .00 .00 0.0 (LIH} 0.0
TOTAL EQUFMENT/CAPTAL OUTLAY (o0 Q00 L] QLI ]
COMTRACTUAL EXFENSE .
Al355.4 ASSESSOR, - OONTRACTUAL 10, 50400 7,500,103 oo 1,569.07 285
TOTAL COMTRACTUAL EXPENSE 10, 50100 7,500,039 [REi1] 2.5999.97 856
TOTAL ASSESSOR 450000 1461848 000 488152 403
TOWH CLERE
FERSOHHEL SERVICEE
RI410.1 TOWH CLERE - PERSOMMEL SERVICES 13,912.80 705158 000 6.850.82 49.3
RI&10.11 TOWH CLERE - DEPUTY PERSORAL SERNVICES 2,500.00 0 000 2.500.00 10a1.00
TOTAL FERSOMNEL SERVICES 16,412.80 T51.58 .00 9,360,827 570
EQUIFMENT /CAPITAL OUTLAY
alat0, 3 TOWH CLERE - EQUIFMENT 1, G0 .00 104D 1, 00400 ]
TOTAL BQUFMENTCAPTAL CUTLAY 1, 2o 0 (00 .00 100000 100
CONTRACTUAL EXFENSE
K1410.4 TOWH CLERK - CONTRACTUAL 4, 00K, TH) 1.8 L] 2,797.83 9.5
TOTAL CONTRACTUAL EXPENSE 4,000, My 2017 ki 2,197 83 9.9
TOTAL TOWN CLERK 21,412,800 425415 0 13,138.53 613
ATTORNEY
FERSONNEL SERVICEE
nl42o. 1 ATTORNEY - FERSONAL SERVICES .00 o 030 0.0 .0
TOTAL FERSCMNEL SERVICES ] i) 00 Q.00 o
CONTRACTUAL EXFEHSE
BLAZ0.4 ATTORKEY - CONTRACTUAL 01, 00 00 1, 707.00 G L6 295.00 B l_';

Page 2 of 8



TOWN OF MIDDLESEX
GENERAL FUND - TOWNWIDE

DETAIL OOF EXPENDITURES
JUNE 2025
Madified  Expended TUranousbared ®
budgat 2025 Encumberad balance  Remaioing

TOTAL CONTRACTUAL EXPENSE 20,0000, 10600 3,707.00 000 16,2630 E
TOTAL ATTORNEY 20,000,060 3,707.00 i 16,283.00 815

ENGINEER

CONTRACTUAL EXFEHSE

Ala40.4 EMGENEER - CONTRACTUAL 65200 BE0.00 0.00 7652, 00 BE.5
TOTAL CONTRACTUAL EXFENSE 265200 QG000 Ly T 65200 4509
TOTAL EMNGINEER 245200 Q0000 adn 709200 BED

RECOBDS HGT

FERSONWEL SERVICES

Al460.1 RECORDS WOT - PERSOMAL SERVICES 1,500,000 LEE [EX] 1500004 1000
TOTAL PERSOMNEL SERVICES 1,300,008 .00 .00 L500.00 00

EQUIFMENT /CAFITAL OUTLAY

A1460.2 RECORDS MGT « EQUIFMENT SO0y 000 0.00 SO0 1000
TOTAL BQUIFMENT/CAFTTAL OUTLAY 500000 0.0 0.00 000 100D

CONTRACTUAL EXPENSE

AL4ED. 4 RECORDS NGT - CONTRACTLIAL 200000 0,00 Q.00 2,000 10604
TOTAL CONTRACTUAL EXPEMEE 2,000.00 0.0 000 LM00r 1000
TOTAL RECORDS NOT 4,00 00 g 0.00 400000 1000

ELECTION SERVICES

CONTRACTUAL EXFPENSE

Al540.4 ELECTION SERVICES 5,000.00 .00 .00 500000 1000
TOTAL CONTRACTUAL EXPENSE 2000004 0.00 0.00 3,004,000 [[EIXH
TOTAL ELECTION SERVICES 5000000 000 000 500000 1000

BOTLOIHGS

PERSONHEL SERVICES

A1620,1 AUILDINGS - FERSONMEL SERVICES 5,500.00 3,282, 77 0.0 21723 403
TOTAL FERSOMMEL SERVICES 5,500.00 3,282,717 .00 21723 4.3

EQUIFMENT /CAFITAL OUTLAY

aléan.2 BUILDENGS - BOUTPMENT 0.0 Ly 0.0 00D o
TOTAL EQUIFMENT/CAPITAL OLUTLAY 000 0.0 (.00 .00 o

CONTRACTUAL EXTENSE

Al6F0.4 BAMLOMGS « CORNTRACTLIAL 400,00, 0 224195 000 31,730.05 a3

ALGZ0.45 BUILDINGS « CONTRACTUAL - COVID 19 (.00 0o 000 0,00 i
TOTAL CONTRACTUAL EXPENSE A, 00, 0D #,26]1.595 QA 31, 73805 T
TOTAL BUILDINGS 45,500,000 1134472 Qi 3305528 TS

CENTRAL MAIL

EQUIPMENT/CAFITAL OUTLAY

ALETD.2 CEMTRAL MAIL « EQUIPMENT TS0 0.0 0,00 TILH 100D
TOTAL EQUIFMENTAC APITAL OUTLAY TH0.00 0. Ee] TE000 1000

CONTRACTUAL EXFENSE

ALETD.4 CENTRAL MAL - CONTRACTUAL T.00.00 I.5631.E8 11,080 5,436.12 T3
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TOWN OF MIDDLESEX

GENERAL FUND - TOWNWIDE
DETAIL OF EXPFENDITURES
JNE 2025
Modifiad — Expended Uhaacisbudad L]
budgat 028 Encasbared balamea  Remaining
TOTAL CONTREACTUAL EXPENSE 7 G0N, ) 1,563.88 (.00 54345.12 7T
TOTAL CENTRAL MATL T 750,00 1,561.88 (.00 618612 ToE
DATA PROCESS
EQUIFMENT /CAFITAL GUTLAT
AlES0.2 DATA PROCESS - EQUIFMENT 3, 00H. 00 o 0o 3,000,040 100100
ToTAL EQUIPMENT/CAPITAL OUTLAY 3000000 iECH [ELe ] AN 100100
CONTRACTUAL EXFENSE
AL6A0.4 DATA PROCESS « CONTRACTUAL 5000 1,534.72 0.00 146528 693
TOTAL CONTRACTAL EXPENSE 5,00 1,534.72 [KECI] 1,46528 59,3
TOTAL DATA PROCESS & NN 1534.72 (L] 6,465 28 0.8
EFECIAL ITEMS
A19140.1 [NSURANCE AL,00000  54,639.97 Qi =1,639.97 on
A1910.2 ML DUES 1, 10000 Q.00 Qo L0000 10D
A1510.8 COMTINGENT 30,000,040 ML QLHY W80 973
TOTAL SPECLAL ITEMS &4, 100,00 55,450,567 00 18,640,038 M1
TOTAL GENERAL GOVERNMENT SUFFORT ITL087.H0  138,TEEST 000 182,313.83 3
FUBLIC SAFETY
TRAFFIC CONT
CONTRACTUARL EXTENIE
RI310. 4 TRAFFRC COMNT - CONTRACTUAL 4,000, 00 4EI.TS .00 1.506.1F B7S
TOTAL CONTRACTUAL EXPENSE 4,000.00 #E1.TS 0.00 1,516.25 879
TOTAL TRAFFIC CONT 4, 00}, 00 4B3.75 100 3,516.35 874
CORT DOGS
CONTRACTUAL EXFEHEE
a3910.4 COMT DOHIS - CONTRACTU AL 060,00 000 LAes] 206000 10040
TOTAL CONTRACTUAL EXPERSE 2060, 00 [EX} (L) L 06000 1000
TOTAL T OGS 206000 0. (HL] 206000 L0040
TOTAL PUBLIC SAFETY G000 48375 e} 3.576.25 %20
PUBLIC HEALTH
BOARD HEALTH
FERSOMNEL SERVICES
RADLO.1 BOARD HEALTH - PERSCONNEL SERVICES 165000 TI455 000 2331 4.1
TOTAL PERSONNEL SERVICES 165011} TI4.6% 0. 92531 4.1
CONTRACTUAL EXFENEE
AAG10. 4 BOART HEALTH - CONTRACTUAL 0.00 0,00 000 0oy 00
TOTAL COMTRACTUAL EXFENSE .00 .00 000 0.00 Lkl
TOTAL BOARD HEALTH 1, 680,00 Ti4.6% .01y 23,31 5h.1
TOTAL PUBLIC HEALTH 1,630.00 Tid.69 0.00 frakl] 56.1
TRAMSPORTATION

SUPT HIGHHAYE
FERSONHEL SERVICES

Fage 4 af
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TOWN OF MIDDLESEX
GENERAL FUND - TOWNWIDE

DETAIL OF EXPENIMTURES
JUNE 2023
Modified Exparalucd Unmncazbared L]
Eadgut 2025 Brcunbacsd balance  Romaining

ASO10.1 SUPT HIGHWAYS - PERSONMEL SERVICES TEA4000  36,410.00 000 3703000 S04
TETAL PERSONMEL SERVICES ' TLAMOM 3541000 0ol 30000 S04

CONTRACTUAL EXPENSE

AS010.4 SUFT HIGHWAYS - COMTRACTLAL 2,163.00 25,00 0,00 1,338.00 61.%
TOTAL CONTRACTUAL EXPENSE 2,163.00 E25.00 .00 1,338.00 61.9
TOTAL SBUPT FRGHWAYS T5,603.00 3725500 Ll 38, 36800 0T

GARAGE

EQUIFMENT /CAPITAL OUTLAY

A5132.2 GARACGE « EQUIPMENT 000 L 000 LA a
TOTAL EQUIFMENTACAPITAL OUTLAY 0L Q.00 .00 0,00 oo

CONTRACTUAL EXFENSE

A5132.4 GARAGE - COMTRACTUAL 23,000,000 [0,201.32 LR 14, 798,68 502

A5132.41 GARAGE - CONTRACTUAL 22,000,000 000 00 M0 1000
TOTAL CONTRACTUAL EXPENSE 47,0000 10,201,32 i) 36,798 68 8.3
TOTAL GARAGE 4700000 10,200.32 (E ] 36,798.68 T8.3

STREET LIGHTS

CONTRACTUAL EXFENSE

RALB2.a STREET LIGHTS - CONTRACTUAL 4,000.00 231150 0.00 1,688, 10 422
TOTAL CONTRACTUAL EXPENSE A, 000,00 231150 000 Ladg1n 422
TOTAL STREET LIGHTS 4,000,000 231180 oon 168810 42.2

TOTAL TRANSPORTATION 12660300 49,748.22 000 TERI4TE 60.7
ECONCMIC ASSISTANCE AWD OFFORTUNITY

PUBLICITY

CONTRACTUAL EXPEHSE

REA10.4 PUBLICTTY - CONTRACTUAL 0,00 [iXe] 0.0 G000 10000
TOTAL CONTRACTUAL EXPENSE GO, 0.00 iR HO0LO0 1000
TOTAL PUBLICITY G000 .00 QL0 HHLOD 1000

VETERAN SERVICE

COWTRACTUAL EXFENSE

AGSLO.4 VETERAN SERVICE - CONTRACTUAL 150000 3127 (.00 B08.73 39
TOTAL CONTRACTUAL EXPENSE 1,500.00 31,17 0.00 BOE.T3 339
TOTAL VETERAN SERVICE 1, 500042 91,27 .00 808,73 539

TOTAL BOONOMIC ASSISTANCE AND OPPORTUNITY 2, 100000 69127 QL 1,404.73 a7l
CULTURE AMD RECREATION

RECREATION

PERSONMEL SERVICES

A7020.1 RECREATION - PERSONAL SERVICES 30,000.00 2E36.4] o 27,163.59 o8
TOTAL PERSONMEL SERVICES 0, 00K, 00 2536.41 ] 27,163,459 s

EQUIFMENT/CAPITAL OUTLAY

AT020.2 RECREATIOM - EQUIPMERT 54000 0,00 0.00 40 00y T{HLD
TOTAL EQUIPMENT/C APITAL QUTLAY 54100 .00 L] 34100 100.0
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TOWN OF MIDDLESEX

GENERAL FUND - TOWNWIDE
DETAIL OF EXPENINTURES
JUME 2025
bl P Expandad O carmhared L]
Eudgat 2025 EnournaTad balance  Remaining
COMTRACTUAL EXFENSE
RI020.4 RECREATION - COMTRACTUAL 1,597.00 .00 0.00 1.597.00 10040
TOTAL COMTRACTUAL EXPENSE 1,397.00 oo QLD 1,597.00 1004
TOTAL RECREATION 52,038.00 1.5836.41 00 29,300.59 912
PARKES
CONTRACTUAL EXFEMSE .
ATLLO.4 PARKS - CONTRACTUAL (NRCCINER] 3,855.06 0.0Hy T, 140.94 4.9
ATLI0.41 PARKS - CONTRACTUAL - BIP LEe ] .00 0.0k .00 0o
TOTAL COMNTRACTUAL EXPENSE 11,004 00 3,839.06 000 714094 (28
TOTAL PARKS L LWk 385506 0.0 7,140,854 4.9
TOUTH FROGRAMS
CONTRACTUAL EXPEHSE
RI310.4 YOUTH PROJRAMS - CONTRACTUAL 1,957.00 00 .00 195700 100D
TOTAL CONTRACTUAL EXPEMSE 195700 LEL) 0,00 1,957.00 JLUie
TOTAL YOUTH PROGRAMS 1,957.00 .00 ML 195700 10RO
LIBRART
PERSONMEL SERVICES
RTALD.1 LIBRARY - PERSONNEL SERVICES a0 0.00 0.0 (00 0.0
AT4LD. 15 LIBRARY - PERSONMEL SERVICES- COVID-19 aho 0,00 a0 i) 0o
TOTAL PERSONNEL SERVICES 0.0 Q.00 000 0uon oo
CONTRACTURL EXFEHEE
AT410.4 LIBRARY - CONTRACTUAL 0.00 A0 000 Qi 0.0
TOTAL CONTRACTUAL EXFENSE 0.00 0,00 000 0,00 0.0
TOTAL LIRRARY . iXE] LR LRIl L]
HLETORIAH
FERSOMHEL SERVICES
ATALOLL HISTORLAM - PERSCMAL SERVICES 1,500 417.33 0.00 LMZ6T T2
TOTAL PERSONNEL SERVICES 1,500 417.33 {00 1,082.67 Ti.3
EQUIFHENT,CAPITAL OUTLAY
ATS10.2 HESTORLAN - BQUIFMENT 1.500.00 K] (L0 1, 500,00 L.
TOTAL BQUIMMENT/CAPTTAL DUTLAY 1, 500000 L (i 150000 100D
COMTRACTURL EXFEHSE
ATS10.4 HISTCIRIAK - COMTRACTUAL 3, 19300 1, 36263 000 LE3RIT 503
TOTAL COMTRACTUAL EXPINSE 3, 193,00 1, 36263 ] 18327 03
TOTAL HISTORIAN 6, 193 1,779,586 oo 441304 7.3
HISTORICAL FROP
CONTRACTUAL EXPEMSE
ATSZ0.4 HISTORICAL FROP - CONTRACTUAL 3,500,00 .00 Q.00 3500000 1000
TOTAL OOWTRACTUAL EXPENSE 3,500,00 {00 0.0 3, 500004 1000
TOTAL HISTORICAL FROP 3,500,00 L0 LRI 350000 1000
TOTAL CULTURE AND RECREATHHA 54, 7TRE.00 147543 LR 4631257 845
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TOWN OF MIDDLESEX

GENERAL FUND - TOWNWIDE
DETAIL OF EXPFENDITURES
JUNE 23

AE0LO.1 FONING - PERSONREL SERVICES 5 060,00 0.00 0,00 060,00 100.0

AZOLO.1L ZONING - CODE OFF 39, 15780 20,373.08 0,0 18,T84.72 48.0

RE010,12 FOMING - 284 CLERK 5, 3R6.00 TGS Q.00 5,662.31 ER.T
TOT AL PERSONNEL SERVICES 50,603,830 2109637 0 9,507.03 58.3

EQUIEMENT,/CAPITAL CUTLAY

RAOLO,E EOMING - EQUIFMENT 000 1,163.00 0.0 =1, 16500 R
TOTAL BQUTPMENT/CAPITAL GLITLAY {060 1,165.00 o0 =1, 16500 0

CONTRACTURL EXFENSE

ABR1D.4 ZCTNENG - COMTRACTUAL 20,000.00 19,066.57 .00 93343 a7
TOTAL COMTRACTUAL EXPENSE 20,000.00 19,066,357 0,00 93343 4.7
TOTAL FOMING TG03.E0 41,528,534 000 29,375.46 41,3

PLAHNING

PERSONHEL SERVICES

RAO2O, 1 FLAMNING - PERSONAL SERVICES 5,350,00 0o 0.0 S30000 1000

RBA20,11 PLANMNING - CLERK PERSOMAL SERVICES 50,00 253572 X ei] 238428 681
TOTAL PERSORNEL SERVICES 13,310.00 253572 0,00 10,774.28 B09

EQUIFMENT /CAPITAL OUTLAY

ABOZ0.Z PLANBING - BQUIFMENT o0 .00 0.0 (.00 0o
TOTAL BOUPMENTACAFITAL OUTLAY 000 QLI 0,00 000 0.0

CONTRACTUAL EXPENSE

RBOZ0.4 PLANNENG - CONTRACTUAL 4,635,000 E179.47 .00 -3,544.47 o4
TOTAL CONTRACTUAL EXFEMSE 4,635, 00 B175.47 0 -3,504.47 o0
TOTAL PLANMIMNG 17,545.00 faT1519 [EL 1] T.229.81 403

REFUSE

CONTRACTUAL EXFENSE

RAL1ED. 4 REFUSE - CONTRACTUAL 165, (M0 9,459.01 .00 6,540,599 0.9
TOTAL CONTRACTUAL EXPENSE 600000 9439.01 0.00 G099 408
TOTAL REFUSE 16, 000,00 9,459.01 000 6,544, 559 0.5

EERUTIFICATION

CONTRACTUAL EXFEMSE

BELD. 4 BEALTIFICATION - CONTRACTLAL 4, 120,00 [ K] 4, 12000 10,0
TOTAL CONTRACTUAL EXFEMSE 4, 120,00 LX) 0.0 412000 100
TOTAL BEAUTIFICATION 4, 12000 LX) .00 4120000 1000

CEMETERIES

CONTRACTUAL EXPENSE

ASALD. 4 CEMETERIES - COMNTRACTLIAL IR 2, 001, 0 01,06 12,000,080 E3T
TOTAL CONTRACTIUAL EXPENSE 14,1000 2,000, 000 12,0000 £5.7
TOTAL CEMETERIES 14, 004000 200000 .00 12,000.00 157

docdatfaed
brurdgme 025

Encushacad balapsa Ressining
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TOWN OF MIDDLESEX
GENERAL FUND - TOWNWIDE

DETAIL OF EXPENDITURES
JUNE 2025
Modified — Rxpanded Unencumbaced L]
badget 3025  Encumbersd — balassa Ramalinping
TOTAL HOME AND COMMUMITY SERVICES 122 &5R BD 63,502.54 Q.00 50,166,206 482
EMPLOYEE BEMWEFITS ’
EMFLOYEE BENEFITS
ASOLO.8 WYS RETIREMENT 21,000.00 0.00 LR ] 21,000.00 100,00
AS030.8 SOCTAL SECURITY 20,500.00 9,152.46 00 11,347.54 i34
LELLLIE-] DHSARILITY 155,00 7513 i ™I EI ]
AI0ED. B HOSFITAL 37,000,00 0,268.87 ki ] 7713 T4
TOTAL EMPLOYEE BEMEFTTS T8, 555,00 18,497.56 00 &, 15744 Ta.%
DEET SERVICE
BOND INTEREST
PRINCIFAL
ARTED. & BOWD PRINCIFAL oo 00 0.0 0.00 LK1
TOTAL PRINCIPAL 000 i 0.0 Q.00 o
INTEREST
na760.7 BOMD INTEREST i) 0.00 000 0,00 oo
TOTAL INTEREST 000 .00 0.0 0,00 o0
TOTAL BOMD INTEREST 000 0.00 L] 0,00 oo
TOTAL DERT SERVICE (] 000 a0 0.0 a0
INTERFURD TRAMIFERS
TRANSFERS TO OTHER FUMDS
mI5301.9 NTERFUND TRANSFER 0,00 000 .00 (i a0
TOTAL 0,00 .00 0.00 000 0.0
TOTAL TRANSFERS TO (THER FUNDE 00 .00 .00 00 L]
TOTAL INTERFUMD TRANSFERS 0,00 o0 0.0 i 0.
TOTAL EXFENIATURES: ’ NEATED  280,507.43 .00 43271517 &6
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TOWN OF MIDDLESEX

WATER DISTRICT
DETAIL OF EXPENDITURES
JUME 1025
Hedified — Expanded Urusn ey s &
budguk 2025  Encunbared balansa  Mezsining
HOME AND COMMUNITY SERVICES
ADMIHNISTRATION
FEREONHEL SERVICES
EMEIL0.1 ADRMISTRATION - PERSOMMEL SERVICES 22.000.00 1E027.35 000 497265 45.3
TOTAL PERSONNEL SERVICES 22,004.00 1202735 0,00 9971865 4513
EQUIFMENT /CARITAL CUTLAY
SHEZLN.2 ADMINIS TRATION - BQUIFMENT 3,0040,00 16,040 0,00 2,984.00 2.5
TOTAL EQUIFMENTACAPITAL OUTLAY 1, 0006000 16,00 LRI 2 9R4.00 0.5
CONTRACTUAL EXFEMSE
SWEILG.4 ADMIIS TRATION - CONTRACTUAL 2000,00 2,166.80 .00 253320 567
TOTAL CONTRACTUAL EXPEMSE 3000 L166.30 (ELC] 283320 56.7
TOTAL ADMBETRATION 30,000.00 14210015 0.1 15, 74985 52.6
S0URCE SOPPLY
CONTRACTUAL EXPEHSE
SWE320.4 SOURCE SUPPLY - CONTRACTUAL 105,000.00 51,688 10 Q.00 531,311.50 0.8
TOTAL CONTRACTITAL EXPENSE 105, L0 51,688, 10 Lk 51,311.50 g
TOTAL SOURCE SUPPLY JEL-ET R 51,688,140 000 53131150 11 ]
TRANIMISSION
EQUIFMENT /CAFITAL OUTLAY
SWEI40.2 TRANSMISSION - EOUEMENT 9,3 7000 000 00 93T000 1000
TOTAL EQUEMENT/CAPITAL OUTLAY 9,270,00 00 00 927000 B0 0
CONTRALCTUAL EXTFEHSE
EWEI40.4 TRANEMISEIM - CONTRACTUAL F0,000.00 1, 886,99 0,00 29,113.01 514
2WEI40. 41 TRAMSMISEION - GRANT .00 000 0,00 0ol 0O
TOTAL CONTRACTUAL EXPEMNSE 3100000 1.RRA iR 2%.113.m 039
TOTAL TRANSMISSION A0, 270000 1LERGS9 il 38,385.01 953
TOTAL HOME AND COMMUNITY SERVICES 175, 27000 6T, 78324 (LiH) 10745476 1.3
EMFLOYEE HEHEFITS
EMPLOYEE BEWEFITS
5WH010.8 RETIREMENT 600,00 0.00 .00 L0000 1000
SRA0I0. B SOCLAL SECURITY 185400 82017 .00 H3383 S04
SHIDES.E DISABILITY N& 103y 75.23 .00 237 27.0
ESWADED. B HOSP [MELURAMCE 0L EL] 000 .00 0o
TOTAL EMPLOYEE BEMEFITS 4 557.00 09340 R 3,561.60 w2
DEBST SERVICE
BOMDE
FRINCIFAL
AHSTLO.6 BOMDE - PRIMCIPAL .00 0.0 (U] Lkl 0.0
i TOTAL PRINCIFAL .00 0.0 0,00 o 00
IHTEREST
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TOWN OF MIDDLESEX

WATER DISTRICT
DETAIL OF EXPENDITURES
JUNWE Mad
Modifiad Faxpeandad Unencunteced L
budgak 2028 Emoabared Balafics Dasaining
SWE710.7 BOMDS - IMTEREST T 0.00 (.00 0,00 00
TOTAL PNTEREST T .00 .00 . 0.0 0.0
TOTAL BOMDS QLoD 0.00 000 000 (L]
TOTAL DEET SERVICE LEUT (.00 (e} L0 i
INTERFUND TRAHSFERS
TRANSFERS TO OTHER FUHDS
5HO90L. % HTERFUND TRAMSFER EFEATIRE 0 0.00 X3 1000
TOTAL IXI1L (] 0.00 IR (IR
TOTAL TRAMSFERS TO OTHER FLMDS 30 0,060 000 IZ3n (TR
TOTAL MTERFUND TRAMSFERS 33001 (nixd 000 IR0 L0
TOTAL EXPEMIITURES: 21213711 68, TROLGH L0 14335647 7.6
TOWN OF MIDDLESEX
LIGHTING DISTRICT
DETAIL OF EXPENDITURES
JUNE 2025
Mo 1wl sxpandad Trrnaumbaresd %
tradgut 2025  Encusbared — balance  Remaining
WEPQR‘.IATIUH
STREET LIGHTING
CONTRACTUAL EXPENSE
ELILAZ. A STREET LIGHTING - CONTRACTUAL 4,000 010 59068 .00 140932 RS2
TOTAL CONTRACTUAL EXFENSE o, D000 50068 000 340932 B52
TOTAL STREET LIGHTING &, 000 Sodl68 .00 31,409.32 a5z
TOTAL TRAMNS FORTATION A&, (00 WY Sod).68 .00 3440932 252
TOTAL EXFENIHTURES: 4,000.00 354,68 0,00 340932 L]

Open for public comments 7:58 PM

Hearing none



Close public comments 7:58 PM

Council member Mitchell updated regarding the electric sign for the Town of Middlesex. The ones on
Amazon are more for residential and not large enough for the business aspect we are looking for. Which
means the cost will be higher than previously thought. Putting together quotes for board review and
approval.

Motions:

Motion to hire Paul Lee, Bob Quayle, Carson Soles, Ed Nemitz and Daniel Nemitz for Town of Middlesex
Town clean up days on August 16, 2025 at $30.00 per hour adopted by Council Member Betts —
seconded by Council Member Mitchell, the following motion was adopted:

ADOPTED: Ayes 5 Adam, Button, Mitchell, Betts, Liddiard
Nays O

Motion to approve a revised Building Permit Application and Planning board application adopted by
Council Member Button — seconded by Council Member Liddiard, the following motion was adopted:

ADOPTED: Ayes 5 Adam, Button, Mitchell, Betts, Liddiard
Nays 0

Motion to approve William Law Book Code Enforcement program at a $500.00 annual cost for Code
Clerk adopted by Council Member Betts — seconded by Council Member Liddiard, the following motion
was adopted:

ADOPTED: Ayes 5 Adam, Button, Mitchell, Betts, Liddiard

Nays O

Motion to approve Highway department to purchase 14,000 Ib equipment trailer with 8” I-Beam Frame
for $9,275.00 adopted by Council Member Button — seconded by Council Member Liddiard, the following
motion was adopted:

ADOPTED: Ayes 5 Adam, Button, Mitchell, Betts, Liddiard
Nays 0

RESOLUTIONS

Resolution # 27- 25

Resolution to pay audit of claims for July 2025:

o Highway Fund claims Nos. 149- 173 in the amount of $21,871.94 as set
forth in abstract No 007 dated 07/10/2025

o Trust & Agency claims Nos. 8 in the amount of $5,402.11 as set forth in
abstract No 007 dated 07/10/2025



o Water District claims Nos. 20-23 in the amount of $25,563.79 as set
forth in abstract No 007 dated 07/10/2025

o General Fund — Townwide claims Nos. 149-169 in the amount of
$11,246.36 as set forth in abstract No 007 dated 07/10/2025

On a resolution by Council Member Liddiard — seconded by Council Member Mitchell, the following
resolution was adopted:

ADOPTED: Ayes 5 Adam, Button, Mitchell, Betts, Liddiard
Nays 0
Resolution # 28-25

Resolve to accept the attorney resolution correction for termination of Dawn Cane effective July 10,
2025:

TOWN OF MIDDLESEX
RESOLUTION TO TERMINATE EMPLOYEE

WHEREAS, the Town Board of the Town of Middlesex, County of Yates, State of New York,
pursuant to applicable provisions of the New York State law, has the authority to appoint and remove the
Code Enforcement Officer; and

WHEREAS, it has been determined that by the Town Board that it is in the best interest of the
Town to terminate the appointment of Dawn Kane as Code Enforcement Officer, effective immediately.

NOW, THEREFORE, BE IT RESOLVED, that the Town Board of the Town of Middlesex
hereby terminates the appointment of Dawn Kane as Code Enforcement Officer, effective immediately.

BE IT FURTHER RESOLVED, that the Town Supervisor is hereby authorized and directed to
provide written notice of this action to Dawn Kane, and to take all steps necessary to effectuate this
resolution.

BE IT FURTHER RESOLVED, that this resolution shall take effect immediately.

On a resolution by Council Member Liddiard — seconded by Council Member Button, the following
resolution was adopted:

ADOPTED: Roll Call:

Council Member Mitchell Aye
Council Member Adam Aye
Council Member Button Aye

Council Member Betts Aye



Council Member Liddiard Aye
Nays O

Executive session called into order by Council Member Liddiard— seconded by Council Member Betts @
8:04 PM - recorder Rebecca Moore and any others except Board members David Adam, Paul Mitchell,
Leon Button and Stephaine Betts

Council Member Button makes motion to exit executive session and Council Member Betts seconded by
Council Member Liddiard @ 8:28 PM

Resolution # 29-25

Resolution to re-appoint Pat Grimaldi as the Assessor for the Town of Middlesex effective Sept 30.
2025 for a six year term

On a resolution by Council Member Button — seconded by Council Member Liddiard, the following
resolution was adopted:

ADOPTED: Ayes 5 Adam, Button, Mitchell, Betts, Liddiard
Nays O
Adjourn

With no further business to discuss, a motion was made by Council Member Liddiard — seconded by
Council Member Betts, with all in favor to adjourn the regular meeting of the Town Board of the Town of
Middlesex at 8:36 PM.



